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Trudie Martin 
 
Staffside Chair of NDHT 
and a Unison trade union 
representative 

What does your role at NDHT entail 
 
I am the lead rep and chair our Joint Staffside Committee of 
trade union reps and professional bodies.  
 
We work in partnership with the management of NDHT to ensure 
that process is followed and the voice of the staff is heard when 
the organisation wants to make any changes to working 
environment, hours, structure etc.  
 
We are also involved in policy development, job evaluation and 
negotiate on behalf of staff by bring forward any concerns they 
have in the workplace that impacts on their teams and 
departments at our regular Partnership Forum with senior 
management. 
 

How long have you worked for NDHT 
 
I was TUPED into NDHT from NHS Devon in 2009. I have 
worked in the NHS for over 35 years starting off as an health 
care assistant (HCA) or nursing auxiliary as we were call back 
then in Tiverton Hospital in 1986. 
 
I have been fortunate to build on my career within the NHS 
where I was one of the first HCA’s to do my NVQ level 3 in the 
early 1990’s and also in the first cohort to do the assistant 
practitioner diploma. It was this role that gave me the confidence 
to move forward in my trade union role and the opportunity to 
build on my skills and knowledge to enable me to be a voice for 
the staff and the members I represent. 
 

What is your experience of working in your 

field/role as a woman 

 
As a women and trade union rep working in the NHS it has been 
interesting. I started work with two very young children, trying to 
juggle work and home with very little flexibility on offer.  
 
Although our work place is female dominated senior managers 
were usually male and at times there was little understanding for 
the working mums and the expectation was you are here to do a 
job.  
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I am so glad that that this has changed now and we have flexible 
working. 
 

Have you faced any gender specific 

barriers/challenges/stereotypes, either at 

home or work 
 
The NHS has changed a lot where senior leaders and doctors 
would be mainly men; I am so pleased there are more women 
these roles.  
 

Which women inspire you 

 
As a lead trade union rep in a union that represents mainly 
women I am inspired by our newly elected general secretary 
Christina McAnea who is the first women to be elected as the 
head of the biggest union in our country.  

 

What gender specific taboos/stereotypes do 

you wish were broken 
 
We need to see more women in lead trade union roles as men 
tend to hold these positions. 
 

What role or impact would you like to play in 

relation to women’s rights 
 
I would like to see more understanding and flexibility for working 
women aged 50 plus. 
 

Is there anything else you’d like to add 
 
I am dedicated to the NHS and its staff and I really enjoy my job 
even though it can be very challenging. My ethos has always 
been that if I can support the staff then they will be able to care 
for our patients.  
 
I have seen many changes through the years and would never 
have imagined I could have achieved the things I have if I was 
not given the support and encouragement from the NHS, my 
peers and my trade union. I believe you can achieve anything if 
you really want to, don’t look for obstacles only look for solutions.  
 


