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What does your role at NDHT entail 
 
My team and I are essentially the official voice of the Trust. We 
work to keep staff and stakeholders informed, as well as 
identifying opportunities to engage staff and stakeholders in 
service developments and work being undertaken by the trust 
and across the system.  
 
As with lots of other teams, we have been busy during the 
pandemic keeping staff up to date and supporting public and 
patient engagement in how we are delivering some services 
differently e.g. telephone and video appointments.  
 
We have a busy year ahead operationally as we continue to 
provide communications and engagement support as the Trust 
responds to the pandemic and works to recover services. We will 
also be busy supporting some of the larger strategic projects, 
including Our Future Hospital, the recent announcement about 
digital and the integration between NDHT and RD&E. 
 

How long have you worked for NDHT 
 
Five years. I previously worked for what was formerly NEW 
Devon CCG and BBC Radio Somerset. 
 

Have you faced any gender specific 

barriers/challenges/stereotypes, either at 

home or work 

 
I think many women will have experienced a little bit of misogyny 
at some point in our careers and I have had some experiences 
where I think my gender has played into how I’ve been judged – 
not at NDHT though!  
 

 

What does international women’s day mean 

to you 
 
I’ve grown up in a country (UK) that is in a fairly good place when 
it comes to gender, and where there are failings – such as the 
gender pay gap - we feel comfortable talking about it and taking 
action to address it.  
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For me international women’s day is about recognising the 
amazing women (and some men!) who brought us to this point, 
recognising that we still have a way to go, and recognising that 
not all countries are in the same place.  
 
I think we need to keep shouting about gender equality if we 
want a chance of bringing some of those countries along with us.  
 

Which women inspire you 

 
Kamala Harris and Serena Williams for the ways in which they 
have broken the glass ceiling.  
 
The historian Mary Beard and all of the writing she has done 
about how women are judged in society.  
 
And of course, we have some pretty amazing female leaders in 
our organisation and in the local NHS!  
 

What gender specific taboos/stereotypes do 

you wish were broken 

 
Judging behaviours based on gender. For example, behaviour 
that might be seen as ‘direct’ or ‘confident’ in a man is often 
‘bossy’ in a woman, and I’ve watched in horror how the press 
have taken down Meghan Markle, as if Prince Harry is unable to 
make his own decisions! 

 

If you could tell your 10 year old self one 

thing, what would it be 

 
When I was around 10, I pointed out that a teacher had awarded 
a point to the other team unfairly during a class quiz. The teacher 
sent me out and came to remonstrate with me about twenty 
minutes later for back-chatting and embarrassing him. Later that 
year he came to apologise to me, so I was obviously right in what 
I’d said and he’d obviously been thinking about it!  
 
The moral of that story is I’ve always been stubborn and 
competitive! And whilst I wouldn’t for a second suggest that my 
teacher was being sexist or that gender came into it, I think if I 
could go back and tell my 10 year old self one thing, it would be 
not to be afraid of speaking up for what you feel is right, no 
matter who you have to speak up in front of – whether that’s in a 
class quiz or something far more important!  
 
And I should add that after a recent near death experience, I 
would go back and tell myself to live life to the full and to worry 
less about things I can’t change. 
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Is there anything else you’d like to add 
 
I believe ignoring biased behaviour – whether it’s around gender 
and sexual identity, race, religion, age, disability or any other 
protected characteristic - is the same thing as facilitating and 
supporting it.  
 
The small changes we make in our everyday lives will help us 
build a bigger movement as a society. I think we have huge 
responsibility for this in the NHS for our staff, patients and public, 
and I feel really proud to work in an organisation where this feels 
top of the agenda.  
 
We need to keep fighting the good fight!  

 


