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ND ref. FOI/17/258 

Freedom of Information 

 
Thank you for your 20/09/17 request for the following information: 
 
1. Please provide information on whether your NHS Trust currently employ any individuals 

for the purpose of ‘spiritual care’ and/or, ‘pastoral care’ - if applicable, please indicate 
which denomination each employee belongs to.  
Answer: The Trust currently employs 4 Chaplains. At present there is one Church of 
England, one Roman Catholic, one Lutheran and one Baptist chaplain. Other faith links 
are available through the local community.  

 
2. Please list the specific job titles and, salary figures (per annum or pro rota) for each 

respective individual; detailing which are part-time and full-time roles. 
Answer: Please see table below: 
 

Job title Part Time  

Senior Chaplain Yes, 1 at 0.6 Whole Time Equivalent (WTE) 

Chaplain Yes, 3 for total of 0.5 WTE 

 
The Trust is likely to be in breach of the Data Protection Act 1998 should it release details of 
staff salaries. The Trust as an employer has a duty to maintain staff confidentiality. 
 
The disclosure of staff salaries would breach the first data protection principle and fail to meet 
any of the relevant conditions set out in Schedule 2 of the Data Protection Act 1998. The First 
Principle in the DPA requires that disclosure must be fair and lawful, and, in particular, 
personal data shall not be processed unless at least one of the conditions in Schedule 2 is 
satisfied. The staff concerned would not have expected their salaries to be disclosed in the 
public domain and so disclosure would not be "fair” in the manner contemplated by the DPA. 
Furthermore, disclosure would not satisfy any of the conditions for data processing set out in 
Schedule 2 of the DPA. In particular, we do not consider that there is a legitimate interest in 
disclosure in this case. There is no public interest in making information about our staff 
available in this way contrary to what would have been their legitimate expectation at the time 
the information was gathered. 
 
The Trust therefore applies an exemption under Section 40(2) - Personal Information of the 
Freedom of Information Act 2000 and section 10 of the Data Protection Act 1998.  

 
 
 

3. Please provide details on whether NHS Trust have a specific budget for the purpose of 
‘spiritual care’ or ‘pastoral care’ and, if so, please detail the total amount (£). 
Answer: Yes, we have a chaplaincy budget of £53,701 for 2017/18. 
 

The budget is for Chaplaincy which covers pastoral and spiritual care, although all 
members of staff engage in pastoral and spiritual care to a greater or lesser extent in their 
usual job roles. 
 

 
 


