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1. Introduction 

In the United Kingdom all Pre-Registration Nursing and Midwifery programmes are 
validated and approved by the Nursing and Midwifery Council (NMC) and from 2013 
must be delivered at first degree level (NMC 2010).  Pre-registration students 
enrolled on these programmes are assessed by a variety of methods academically 
and clinically with equal weight given to both.  The assessment of clinical practice is 
undertaken by mentors and sign-off mentors, that is, registrants who have been 
trained for the role and continue to meet the NMC mandatory requirements as 
stipulated in the Standards to Support Learning and Assessment in Practice (SLAiP 
NMC 2008).  There is an expectation that all registered nurses will undertake training 
to become a mentor, work towards becoming a Sign-Off Mentor, complete an 
annual Mentor Update and keep their Triennial Review up to date.  They will be 
expected to facilitate the learning and assessment of a variety of students in the 
practice learning environment. (Appendix 1 and 3) 

Allied Health Professionals (AHP) pre-registration student programmes are governed 
by the Health and Care Professions Council (HCPC), they need to be assessed by 
mentors who have undergone a suitable training to assess students; however this 
does not have to be at Degree level but is determined by the specific professions.  
There is, however, the option with partnership universities for those who would like 
to do this (Appendix 2). Biomedical and Physiological Sciences Courses do not 
require a mentor who has undertaken any specific student assessment training 
course to support students on these courses.  

Policy Statement: 

Northern Devon Healthcare Trust is committed to supporting and assessing pre-
registration students in practice by its continuous Learning Development Agreement 
with Partnership Universities and Health Education England working in the South 
West, as well as other Providers. 

To maintain the Learning Development Agreement, adequate numbers of mentors 
and sign-off mentors must be available for nursing and midwifery students and work 
based assessors such as Clinical Educators for students on other programmes e.g. 
Physiotherapy etc.  The main focus of this policy therefore is to provide clear 
guidance on how the Standards to Support Learning and Assessing in Practice (NMC 
2008) should be met.  Standards for mentors within the HCPC are specific to each 
profession; however the Trust Standard for these professions should be completion 
of a Clinical Educator Course or Mentorship course, and a profession specific update 
at least every 3 years. 
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2. Purpose 

The purpose of this document is to detail the process for Nursing and Midwifery 
Council (NMC) registered staff to mentor pre-registration students and Allied Health 
Profession students during clinical placements.  The policy applies to all Nursing and 
Midwifery Council (NMC) and Allied Health Professions registered staff. 

Implementation of this policy will ensure that: 

 Newly qualified NMC registrants should access Mentorship Training during 
their 2 years post-qualifying. Allied Health Profession registrants should access 
Clinical Educator/Mentorship Training during their first 2-3 years post-
qualifying. (Appendices 1 & 2) 

 Registrants completing the Mentorship Course training will access the 
attendance days and have protected learning time as required by the course (5 
days in total). 

 Allied Health Professionals completing the Clinical Educator training will have 
protected time to complete this course. 

 NMC Placement mentors are increased to a minimum of 75% of registrants per 
clinical area.  AHP Clinical Educators are increased to a minimum of 75% of 
registrants per clinical area.  

 There are enough mentors/clinical educators per clinical area to support the 
student capacity numbers identified on the Placement Audits linked to the 
Partnership Universities.  

 There is a ‘Live Mentor Register’. 
 The senior nursing and midwifery team to be kept informed of 

mentorship/clinical educator compliance each month by reports sent to Senior 
Nurse and Midwifery Forum. 

 The AHP Lead to be kept informed on Clinical Educator compliance by reports 
to the Allied Health Professionals Forum 3 monthly  

 All mentors are trained to be Sign-Off Mentors (NMC registered only). 
(Appendix 2) 

  

3. Definitions  

Nursing and Midwifery Council (NMC) 2015 - Governing body for all nurses and 
midwives. 

Registered Nurse (RN) - Appropriately trained and qualified Registered Nurse, 
registered with NMC. 

Registered Midwife (RM) - Appropriately trained and qualified Registered Midwife, 
registered with NMC. 

Standards to Support Learning and Assessing in Practice, (SLAiP), NMC (2008).  
Document that identifies process of training of mentors and Sign-Off Mentors 
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Placement Development Team (PDT) - Team to support students, mentors and 
placement areas across all professions.  Consists of Academic Team Lead and 
Clinical Team Lead 

Placement Academic Team Lead – University based tutor support from Plymouth 
University.  Liaison for academic issues relating to students and placement areas.  
Undertakes delivery of Mentor Updates and new placement/returning placement 
audits 

Placement Clinical Team Lead – Trust based clinician able to give support for all 
students/placement areas, able to provide pastoral support to students and advise 
mentors who have difficulties with students.  Undertake delivery of bespoke Mentor 
Update sessions as required.  Undertake placement audits as required.  Supports 
Clinical Training Manager with student capacity forecasts, this is not exhaustive. 

Clinical Placement Manager – Manager of Clinical Placement, this includes wards 
and Departments. 

Mentor In Training – Staff member undertaking the Mentorship Course.  All 
mentors in training need to be supported by a Sign-Off Mentor. 

Sign-Off Mentor (SOM) – experienced mentor who has completed extra training to 
support mentors in training, supporting junior mentors, supporting final placement 
3rd student nurses, supporting midwifery students during all aspects of assessment 
and supporting Return to Practice students. 

Sign-Off Mentor In Training – mentor who has completed ‘Mentor Update 
including Sign-Off Mentor workshop’, working towards being a Sign-Off Mentor. 

Placement Environment Profile (PEP) – PEP identifies all information regarding 
information relating to the placement, allocation of students, mentor register and 
placement contacts which are all held in this location.  A password is required to 
access this information and can be confirmed by PDT Clinical Lead with the 
placement support team at Plymouth University. 

Mentorship Flow Chart – Flow Chart to identify Mentorship Application Process. 

Educational Link – nominated member of staff who takes responsibility for 
supporting students in placement, regularly checks the Partnership University 
website for students allocated to clinical areas and status of mentors. 

External Course Administrator – Workforce Development Administrator.  Deals 
with applications for Mentorship Course, sends out emails to applicants, forwards 
application names to Plymouth University and maintains the Mentorship Course 
spread-sheet/database. Liaises with PDT Clinical Lead and Training Manager 

Allied Health Professional (AHP) – Dietician, Occupational Therapist, Operating 
Department Practitioner, Paramedic, Physiotherapist etc. 
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Clinical Educator – AHP registered assessor for students on an AHP course who has 
completed the Clinical Educator or Mentorship Course. 

Health and Care Professions Council (HCPC) – governing body for all AHP’s 

Learning Development Agreement (LDA) – agreement with partnership 
Universities and Health Education England working in the South West related to 
placement education and learning. 

4. Responsibilities  

Role of Chief Executive 

 Has overall responsibility for all Personnel matters and for ensuring 
mechanisms are in place for overall implementation, maintenance, monitoring 
and revision of this policy 

 

Role of Director of Nursing, Quality and Workforce 

 Is the accountable officer in relation to compliance of NMC standards and 
compliance of this policy. 
 

Role of Clinical Placement Managers  

 (NMC) Responsible for determining which staff will apply for the Mentorship 
Course. To ensure their Mentorship Screening and University Nominations 
Forms are completed and returned to the External Course Administrator by 
the dates specified in the contact emails. (Appendix 1) 
 

 (AHP) Responsible for determining which staff will apply for the Clinical 
Educator Course.  To ensure the appropriate forms are completed and sent to 
Workforce Development. (Appendix 2) 
 

 Ensuring there is an Education Link who manages the PEP. 
 

 Identifying those that need to complete the Mentorship/Clinical Educator 
Courses and ensuring this Application Process is followed in a timely manner. 
 

 Ensuring those undertaking their Preceptorship Course access the Mentorship 
course within 2 years of qualifying (NMC).  
 

 Ensuring those undertaking their Preceptorship Course access the Clinical 
Educator course within 3 years of qualifying.  
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 Ensuring a minimum of 75% of the RN establishment are qualified mentors and 
Sign-off Mentors.  All Midwifery Mentors are required to be Sign-Off Mentors, 
midwives completing the Mentorship Course need to support students with a 
Sign-Off Mentor whilst working towards Sign-Off status. (Appendix 3) 
 

 Ensuring there are adequate Sign-Off Mentors to support Mentors ‘in training’ 
through their Mentorship course. 
 

 Ensuring Students are ‘Assigned’ on the Partnership University website to a 
Mentor ‘in training’ and their Sign-Off Mentor for the duration of the course. 
 

 Ensuring the Mentor/Clinical Educator ‘in training’ is rostered to attend the 
study days and non-attendance study days in order to complete the course. 
 

 Ensuring all Mentors within the Clinical area complete their Annual Mentor 
Update either face-face or online in a timely manner and avoid allowing this to 
lapse to become ‘Deactive’. 
 

 Ensuring all Clinical Educators complete an Update at least every 3 years. 
 

 Ensuring all NMC Mentors complete their Triennial Review in a timely manner 
and avoid allowing this to lapse and become ‘Deactive’. 
 

 Ensuring all NMC Mentors who are ‘Deactive’ do not act as a Mentor until they 
are in date with both their Mentor Update and Triennial Review. 

 

Role of Divisional Nurses and Lead AHP’s 

 To provide assurance to the Director of Nursing, Quality and Workforce that 
the ward and department managers are actively seeking out Mentorship 
Training and are complying with this training.  
 

 To discuss with managers of clinical placements that staff are regularly 
applying for the Mentorship Course. 
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Role of the Placement Development Team (PDT) Lead  

 Responsible for assigning staff to the Mentorship Course places in accordance 
with the number of places allocated to the Trust by Partnership Universities.  
The PDT Clinical Lead, the External Courses Administrator and the Clinical 
Training Manager will reallocate places if the University Nomination Forms are 
not returned by the specified date in the contact emails.  This process will be 
supported by the Clinical Training Manager. 
 

 To provide monthly Reports for the Senior Nursing and Midwifery Forum and 
escalate areas of poor and improving compliance to the Clinical Training 
Managers. 
 

 To give advice, support and teaching as needed on a 1-1 basis outside of the 
annual mentor update dates if required. 
 

 To support learners and mentors in placement. 

Role of External Courses Administrator 

 Responsible for sending out Mentorship Screening Forms to interested 
applicants. 
   

 Responsible for sending out University Nominations Forms to those who have 
returned their Mentorship Screening Forms. 
 

 Responsible for sending Mentorship applications details to Partnership 
Universities. 
 

 Responsible for maintenance of the Mentorship Course Spread-sheet 
database. 
 

 Responsible for sending reminders to those who are returning their 
Mentorship Screening and University Nomination Forms. 

Role of the Education Link 

 Responsible for student allocation and student experience and ensuring they 
are ‘Assigned’ to a Mentor or are ‘Assigned’ on the Partnership Universities 
website to a Mentor ‘in training’ and their Sign-Off Mentor for the duration of 
the course.   

 Reviewing the Partnership Universities websites on a regular basis to check for 
student allocation to the placement area. 

 ‘Assigning’ students to Active Mentors. 
 Responsible for accessing the Student Evaluations – available to view 6 weeks 

after end of placement. 
 Acting as a link to the Placement Development Team Clinical and Academic 

Leads to identify Mentor Issues in the Clinical Areas. 
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 Completing the Educational Audit bi-annually on the Partnership University 
website or when requested. 

 Updating the Placement Environment Profile (PEP) when needed. 
 Ensuring those undertaking their Preceptorship Course access the Mentorship 

course within 2 years of qualifying. (Appendix 1) 
 Ensuring a minimum of 75% of the RN and RM establishment need to be a 

qualified mentor and Sign-off Mentor (NMC only). (Appendix 3) 
 Ensuring there are adequate Sign-Off Mentors to support Mentors ‘in training’ 

through their Mentorship course (NMC only). 
 Ensuring all Mentors within the Clinical area complete their Annual Mentor 

Update either face-face or online in a timely manner and avoid allowing this to 
lapse and become ‘Deactive’. 

 Ensuring all NMC Mentors complete their Triennial Review in a timely manner 
and avoid allowing this to lapse and become ‘Deactive’. 

 Ensuring all NMC Mentors who are ‘Deactive’ do not act as a Mentor until they 
are in date with both their Mentor Update and Triennial Review. 

 

Role of Mentor 

 To teach, support and assess students/learners on clinical placement and 
complete their assessment documentation. 

 To ensure they do not allow their Mentor Update to become out of date and 
become ‘Deactive’. 

 To ensure they keep their Triennial Review in date. 

 To be aware of their limitations and request help with student 
assessment/issues as needed. 

Role of ‘Mentor In Training’ 

 To attend designated study days, prepare and complete documentation as 
required by the Mentorship Course.  

 To be jointly ‘Assigned’ to a student with a qualified mentor. 

Role of Sign-Off Mentor (NMC only) 

 To support Mentors in Training undertaking mentorship Course 

 To support and Summatively Assess Final Placement 3rd Year Student Nurses 
whilst on placement (NMC only). 

 To Assess Student Midwives at appropriate points of their training (NMC only). 

 To support and assess Return to Practice Nursing and Midwifery students prior 
to readmission to NMC register. 
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 To support junior mentors making difficult decisions. 

 To support and assess Overseas adaptation students prior to admission to NMC 
register. 

Role of Sign-Off Mentor In Training (NMC only) 

 To attend ‘Mentor Update including Sign-Off Mentor Workshop’ (Appendix 3). 

 To support Final Placement 3rd Year/Return to Practice student during 
placement and working alongside Sign-Off Mentor/supported by PDT Clinical 
Lead. 

 To evidence assessing 3 students in practice including current student. 

 To evidence understanding of responsibility of Sign-Off Mentor. 

 To have ‘Verification of Sign-Off Mentor’ documentation completed with Sign-
Off Mentor/PDT Clinical Lead. 

 To inform PDT Clinical Lead when completed, to be amended on Mentor 
Register. 

Role of Clinical Educator 

 To attend Clinical Educator Training and be added to Trust Mentor Database. 

 To complete a profession specific Clinical Educator Update at least every 3 
years and ensure this date is recorded on the Trust Mentor Database. 

 To teach, support and assess students/learners on clinical placement and 
complete their assessment documentation. 

 To be aware of their limitations and request help with student 
assessment/issues as needed. 

5. Exceptional Circumstances 

There may be occasions or situations that sit outside of the normal parameters these 
may include: 

 ‘Mentor In Training’ -  not having a ‘student’ to assess during the course:- 
Another staff member can act as the ‘student’ for the ‘Mentor in training’ to 
teach and assess progress  e.g. a Health Care Assistant, a Preceptorship 
Registered Professional, a Nursing Associate, Trainee Assistant Practitioner or 
other staff member.  Evidence of this teaching will be required for the 
mentorship course. 
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 Archived Mentors - this may be due to: Maternity Leave, Long-Term sickness, 
Domestic/Family difficulties, Union work.  The PDT Clinical Lead needs to be 
informed when the mentor needs to be Archived and also when they are 
able to return to being a mentor. 

6. Tariffed/Un-Tariffed/APEL Mentorship Courses  

5.1.1 Tariffed  

Tariffed Mentorship Course – 20 Academic credits at either Degree or Masters 
Level.  Attendance and completion of course, submission of portfolio and 
additional assignment.   

 3 study day attendance plus 2 non-attendance, highly directed study days, 
completion of Portfolio including evidence of Reflections for the 4 Mentorship 
Domains, evidence of a teaching plan, evidence of a teaching session and 
feedback on this.  Assignment (word count determined by Partnership 
University) 

5.1.2 Un-Tariffed  

Un-Tariffed Mentorship Course – No Academic credits.   Attendance, completion 
and submission of Portfolio for Mentorship Course 

 3 study day attendance plus 2 non-attendance study days, completion of 
Portfolio including evidence of Reflections for the 4 Mentorship Domains, 
evidence of a teaching plan, evidence of a teaching session and feedback on 
this.   

5.1.3 APEL  

APEL Mentorship – 20 Academic credits through completion of Distance e-Learning 
only Course.   

 Must be able to fulfil APEL requirements to access this course. Only Online 
learning resources are available for this course. Completion of Portfolio 
including evidence of Reflections for the 4 Mentorship Domains, evidence of a 
teaching plan, evidence of a teaching session and feedback on this.  
Assignment (word count determined by Partnership University).  Can only be 
submitted electronically. 

 

5.1.4 Un-Tariffed to acquiring Academic Points.  

 All those completing the Un-Tariffed Mentorship that require the academic 
credits can complete the additional assignment and submit this up to 1 year 
after submitting the portfolio.  The cost for this will be funded by the 
individual.  Contact the PDT Clinical Lead for advice. Check Mentorship 
Flowchart (see Appendix 1). 



                                                                                                                              
Mentorship Policy Final: 29.8.17    

13 
 

  

7. Monitoring Compliance with and the Effectiveness of the 
Policy 

Standards/ Key Performance Indicators 

Key performance indicators comprise: 

 Numbers of Mentors on Partnership Universities databases with Mentorship 
increasing. 

 Numbers of Mentors Completing the Mentorship Course improving. 

 Number of Sign-Off Mentors on Partnership Universities databases 
increasing. 

Process for Implementation and Monitoring Compliance and 
Effectiveness 

 Monthly reports sent to Senior Nurse and Midwifery Forum by PDT Clinical 
Lead identifying Mentor Status Numbers. 

 Reports sent to AHP Lead 3 monthly identifying Clinical Educator Status 
Numbers. 

 Monthly reports to Senior Nurse and Midwifery Forum by PDT Clinical Lead 
identifying ‘problem areas’, Clinical Matrons to follow-up non-compliance. 

 Monthly reports to Senior Nurse and Midwifery Forum by PDT Clinical Lead  
identifying Numbers of Mentors in Training. 

 Quarterly reports to Senior Nurse and Midwifery Forum by PDT Clinical Lead 
on Mentorship Results from Partnership Universities. 

Monitoring process:  

 PDT Lead to prepare Reports for Senior Nurse and Midwifery Forum consisting 
of Number of Mentors – Active/Deactive and Archived. Reports for specific 
areas will be sent to the Clinical Matrons. 

 Senior Nurses/Matrons/Clinical Placement Managers to follow up non-
compliance from reports sent to them. 
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 Any individual not following policy would need to discuss their issues with their 
manager and the Clinical Matron and be ‘Archived’ on the Partnership Mentor 
database.  To be returned to the Mentor Register the individual would need to 
attend a Mentor Update and ensure their Triennial Review is in date/work 
towards completing. 

 For those who undertake the Tariffed (academic points) Mentorship Course but 
are unable to pass the assignment after 3 attempts, they will need to complete 
and pass the Un-Tariffed Mentorship Course (no academic points). 

 Processes to be reviewed annually by Placement Development Team Lead and 
Senior Nurses and Midwives and AHP Head of Professions. 

8. Equality Impact Assessment  

Table 1: Equality impact Assessment 

Group 
Positive 
Impact 

Negative 
Impact 

No 
Impact 

Comment 

Age   x  

Disability   x  

Gender   x  

Gender Reassignment   x  

Human Rights (rights to 
privacy, dignity, liberty 
and non-degrading 
treatment), marriage 
and civil partnership 

  x  

Pregnancy  x  Only problematic if 
individual unwell 

Maternity and 
Breastfeeding 

 x  Only problematic if 
individual working 
less than 
18hours/week 

Race (ethnic origin)   x  

Religion (or belief)   x  

Sexual Orientation   x  

9. References  

Nursing and Midwifery Council (2010) Standards to Support Pre-Registration Nursing 
Education 
Nursing and Midwifery Council (2008) Standards to Support Learning and Assessment 
in Practice (SLAiP) (updated in 2015) 
Health and Care Professionals Council (2009) Standards of Education and Training 
Guidance (updated in 2014). 
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10. Associated Documentation  

Appendix 1 – Mentorship Flow Chart (NMC) 
Appendix 2 – Clinical Educators Flow Chart (AHP) 
Appendix 3 – Mentor to Sign-Off Mentor Flowchart (NMC) 
Appendix 4 – Verification of Sign Off Form 
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Appendix 1: Mentorship Flowchart (NMC) 

Mentorship Flowchart (NMC) 

 

 

 Every year you need to complete a Mentor Update.  This can be online or face to 

face.  Every 3 years, your Mentor Update must be face-to-face 

 Every 3 years, you will need to complete a Triennial Review and record the date 

on POPPI 

 To become a Sign-off Mentor you need to attend a Sign-off Mentor workshop 

(bookable via STAR) and be witnessed signing off a final placement 3rd year 

student or a Return to Practice student 

 

Have you been qualified for 12 
months?  If so, it is a 
requirement to undertake your 
mentorship training 

You would like to be a 
mentor but do not 
want to gain academic 
credits 

 

Email the External Course 
Administrator in Workforce 
Development to request a 
screening form 

 3 Face to Face taught days 
& 2 Highly Directed Study 
Days  

Submit a Practice Portfolio 
of mentoring at the end of 
12 weeks  

Following verification of 
your portfolio you will be 
added to the mentor 
register 

You can choose to submit for 
academic credits up to one 

year after attending the course 

You would like to be a 
mentor but do want to 
gain academic credits 

Email the External Course 
Administrator in Workforce 
Development to request a 
screening form 

3 Face to Face taught days 
& 2 Highly Directed Study 
Days  

Submit a Practice Portfolio of 
mentoring at the end of 12 
weeks  

Following verification of your 
portfolio you will be added to 
the mentor register 

In addition to the portfolio, 
you will submit an academic 
assignment.  

Distance 
Learning 
APEL 
course 
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Appendix 2: Clinical Educator Flow Chart (AHP) 

Clinical Educator Flow Chart (AHP) 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

Qualified Allied 
Health 

Professional 

• Allied Health Professional - qualifed for 2-3 years. 

• Aiming towards accessing Clinical Educator Training 

Clinical Educator 
Training 

• Clinical Educator Training available through partnership 
Universities 

• Supporting students on placement 

• Added to Trust Mentor Register 

Clinical Educator 
Updates 

• To be completed every 1-2 years 

• Date will be recorded on Trust Mentor Register 
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Appendix 3: Mentor to Sign Off Mentor Flowchart 

 

Mentor to Sign Off Mentor Flowchart 

 
 
 
 
 
 
 
 

Existing Sign-Off Mentor 

Attend 'Mentor Update including  Sign-Off Mentor 
Workshop'  annually 

Maintain copies all all student assessments  for 
Triennial review Portfolio and Revalidation 

New Sign-Off Mentor 

Have been a mentor for 1 year, Attend 'Mentor 
Update including  Sign-Off Mentor Workshop' 

Work towards Signing  off 3 students including 1 
Final Placement 3rd Year/Return to Practice 

student (for Midwives this can be 3 Tripartite 
assessments) 

Sign-Off Final Placement 3rd Year/Return to 
Practice student with an existing Sign-Off Mentor 

PDT Clinical Lead 

Complete 'Verification of Sign-Off Mentor' 
document with an existing  Sign-Off Mentor/PDT 

Clinical  Lead 

Send copy to PDT Clinical Lead to change status 
on Mentor Register to Sign-Off mentor 
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Appendix 4: Evidence of Sign Off Preparation (Nurses and Midwives) 

Evidence of Sign Off Preparation (Nurses and Midwives) 
 

Evidence Confirmed 

Stage 1 
              Evidence attending Mentorship Course 

 Completion of Sign Off mentor preparation Quiz as part of 
Mentorship course 2013 onwards 
 

 

 
Evidence of stage 2 activities: one of the following: 

a) Attendance certificate: ‘Sign Off Mentor’ workshop or Annual Update 
b) Peer review feedback: observation of a summative assessment of a 2

nd
 or 3

rd
 

year student by sign off mentor 
c) Participate in clinical assessments (OSCE) 

 

 

 
Stage 3 
Copy of summative assessment of final placement/overseas/return to practice 
student and ‘sign off document’ (OAR) (countersigned by your assessor) 
 

 

 
 
Statement of Consent from student. 
I agree for copies of my summative assessment and Ongoing Achievement Record 
to be included in this Portfolio for the purpose of my mentors assessment as a ‘Sign 
Off Mentor’. 
Name…………………………………Signed………………………………….. 
Cohort…………………………….. 
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ASSESSMENT OF EFFECTIVE PRACTICE FOR SIGN OFF MENTOR 
 

Name of mentor:                                                       Signature: 
Date:  
 

Stage 3                **This part must be completed by the supervising Sign Off Mentor/Practice 
Teacher 
 
This is to confirm that the above mentor has demonstrated their proficiency in his/her mentoring 
practice to meet the criteria to enable them to be annotated as a ‘sign-off mentor’ on the local register.  
He/she is able to: 
 

 Demonstrate the skills required to effectively provide mentor support, assess and 
sign off proficiencies for learners undertaking programmes that require 
confirmation of proficiencies for entry to their professional register. 

 Demonstrate the ability to assist inexperienced mentors in making complex 
judgements regarding competence and support their professional development. 

Name of supervising mentor/Practice Teacher confirming proficiency: 
 
Signature                                                         Date: 
 

Please comment on mentors skills in managing the meeting and giving feedback 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Date sign off mentor annotation entered onto the local register 
 

 


